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SAFEGUARDING POLICY

(The September 2020 Keeping Children Safe in Education has been
incorporated.)

1 Policy Aim

1.1 DurhamSchoolforGirlsDohaaimstoprovideasafeandsupportiveenvironmentinwhich allpupils
in the School can thrive and be happy, and all staff and volunteers have a crucial role to play in
promoting children’s welfare and safety. Regarding safeguarding — EVERYONE IS
RESPONSIBLE.
Understanding the school culture, values and setting is fundamental. Qatar is a very
small country and the Qatari community is very small and close nit. For advice,
reputation and understanding the school investors may be used in a confidential
manner. This is for the protection of the child and the reputation of the child, family and
community. DurhamSchoolforGirlsDohaiscommittedtotakingall reasonable measures
toprotectandsupporteach pupil initscareby:

e havingin place procedures for ensuring that all staff and volunteers do not present a risk to
pupils.

e having procedures in place for pupils presenting a risk to one another.

e havingin place training to ensure that members of staff and other key members of the
Schoolcommunitycanrecogniseabuseandreportittooneoftheappropriate members of
staff who have been identified and trained as one of the Designated Safeguarding
Officers.

e providing information which ensures that pupils feel able and confident to report concerns
toany member of staff orotherappropriate body.

e Ensuring that documentation is shared and stored appropriately and with confidential
barriers. DSGD uses CPOMS to store and communicate safeguarding.

e Ensure that we are culturally respectful and understanding in regards to religion and
reputation of Qatari and International families.

1.2 Durham School for Girls Doha ensures that we practice safer recruitment in checking the
suitability of staff, governors, and volunteers (including adults employed by other
organisations) to work with children in accordance with the guidance given in Keeping Children
Safe in Education (September 2020), Working together to safeguard children (March
2015), Prevent Duty Guidance for England and Wales (July2015), The Statutory Framework
fortheEarlyYearsFoundationStageandtheBritishOverseasStandards(BSO)

Policy and procedure consider cultural and legal obligations for a school functioning in Qatar.
Thereisathoroughinductionprocessforallnewly appointed staffandvolunteerswhich includes
safeguarding training, and all staff and volunteers are required to sign a Staff andVolunteer
CodeofConduct.Likewise, dlstaff(adminincludedundergoannualChild Protectiontraining
through Educare, CPOMS or inhouse. Local Hire trainingis also offered in Arabicif needed.

As such it is our responsibility to take all reasonable measures: It must be noted that ALL non-

Qataris must have a Qatari Residence Permit to be in country. Part of this procedure is a clear
police check, fingerprints, and background check and a medical.
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1.2.1 to comply with the requirement of the Disclosure and Barring Service for
International schools ( ICPC) ( International Child Protection Certificate ) with regard to the
termination of employment of any individual considered unsuitable to work with children,
assetoutinthe‘SaferRecruitmentPolicy’; AllUKstaffareList99 checked and Section 128
where andifappropriate.
1.2.2 to ensure that where staff from another organisation are working with our pupils on
anothersite, we have received assurances that appropriate safeguarding checks procedures
apply to those staff;

1.2.3 tofollow the local regulations regarding Police Checks and rights to work for Qatar.
1.2.4 to establish and maintain an atmosphere in which our pupils feel secure, are
encouragedtotalk, and arelistened to;

1.2.5 toensureourpupilsknowthereareadultsinsideandoutsidetheSchool,,whom they can
approach for support;

1.2.6 toincludein our curricular activities and opportunities which equip our pupils withthe
skillstheyneedtostaysafefromabuse,includingon-line,andknowtowhom they mayturn;
1.2.7 to communicate clearly and promptly with relevant colleagues in other schools or
institutionstoensurethesafetransferofpupilstoandfromDurhamSchoolfor Girls Doha;
1.2.8 to ensure that visiting speakers and staff from other organisations are
appropriatelyscreened,authorisedand/orsupervised byschoolstaff.

1.3 Thefollowing policy sets out guidelines for dealing with issues of safeguarding which might
ariseinDurham Schoolfor GirlsDoha.Inview of the potential seriousness ofallissues of safeguarding,
the guidelines are mandatory for all members of staff (teaching and non- teaching) plus volunteers
and must be rigidly adhered to. It applies wherever staff or volunteers are working with pupils
even where this is away from the School, for example at anactivitycentreoronaneducationalvisit. It
alsoappliestotheEYFS(EarlyYearsFoundation Stage) provision.

1.4 The key figure in interpreting and implementing the guidelines is the School’s Designated
SafeguardinglLeadwhoisresponsible foroverseeingallsafeguardingissues, includingannual training
for all staff, pupil education, communication with parents, liaison with external agencies, and may
initiate statutory procedures for dealing with suspected cases of child abuse. This position will be
fully supported by the School Principal.

Safeguarding training and updates for school staff cover:
e Theidentities, responsibilities and contact details of the Designated Safeguarding Officers
e SafeguardingPolicy: any significant amendments made to the policy between statutory
trainingsessionsarecommunicatedtostaffbytheDesignatedSafeguarding Lead
e StaffandVolunteer Code of Conduct
e Whistle-blowing Policy
e Keeping children safe in education [September2020]
e Prevent Duty Guidance for England and Wales [July2015]
e MOE and MOPH requirements for Qatar.

Staff and volunteers areissued with either a hard copy or electronic copy of key documents, and they
are stored onthe Common drive for reference. The Designated Safeguarding Lead isresponsible for
notifyingstaffofsignificantamendmentstokeydocuments.
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1.4.1 The Designated Safeguarding Officers for Durham School for Girls Doha are:

The Safeguarding Team will also include Head of Primary and Secondary (where appropriate), Nurse
and Senco and other assigned teachers.

The Designated Safeguarding Lead holds the relevant status and authority by virtue of their position,
and as specifically delegated by the Principal, for oversight of all safeguarding and child protection
issues.Inthe EYFS, the Designated Safeguarding Officeris Lisa Middleton

Overall Responsibility — Vanessa Whay (Principal)

DSL Primary — Charlotte Jones

DSL Secondary — Jessica Brougham

DSL EYFS - Lisa Middleton

Arabic Speaker - Yasmin Abedin

Safeguarding team to also include — Hannah Dyer, PE team, Head of Arabic and HOP and HOS

1.5 The Safeguarding Policy is reviewed at least annually to take account of revisions,
deficiencies, orweaknessesatlocalornationallevelandamendmentsareremedied without delay. To
oversee this aspect of the running of the School, the Governing Body reviews the policy as well asthe
effectiveness with which the related duties are charged regularly and hasadesignated governorwho
acts in a supporting role. The School Chairman of Governors Nick Millan is the Governor lead for
Safeguarding.

1.6 This policy should be read in conjunction with the following policies which can be found on the
School website:

e BehaviourPolicy.
e Safer RecruitmentPolicy.
2. Definitions
2.1 Categories of Child Abuse
Child abuse may fall into the following broad categories:
Physical Abuse
Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also becausedwhena
parentorcarerfabricatesthesymptomsof,ordeliberatelyinduces,illness in a child ( by Proxy)

Emotional Abuse

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
adverseeffectsonthechild’semotional development. It mayinvolve conveyingtoachild thattheyare
worthlessorunloved,inadequate, orvaluedonlyinsofarasthey meettheneeds of another person. It
may include not giving the child opportunities to express their views, deliberatelysilencingthemor
‘making fun’ of what they say or how they communicate. It may feature age or developmentally
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inappropriate expectations being imposed on children. These may include interactions that are
beyond a child’s developmental capability as well as overprotection and limitation of
exploration and learning, or preventing the child participatinginnormalsocialinteraction.ltmay
involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including
cyberbullying), causing children frequently to feel frightened or in danger, or the exploitation or
corruption of children. Some level of emotionalabuseisinvolvedinalltypesof maltreatmentofa
child, althoughitmayoccur alone.EmotionalAbusenowcanalsoincludeunrealisticexpectationsofa
childacademically, that can causethem damage to self esteemand mental well being.

Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities,
not necessarily involving a high level of violence, whether or not the child is aware of what is
happening. The activities may involve physical contact, including assault by penetration (for
example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and
touching outside of clothing. They may also include non-contact activities, such as involving
children in looking at, or in the production of, sexual images, watchingsexualactivities,encouraging
children to behave in sexually inappropriate ways, or grooming a child in preparation for abuse
(including via the internet). Sexual abuse is not solelyperpetrated byadult males.Womencanalso
commitactsofsexualabuse,ascanother children.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
resultintheseriousimpairmentofthechild’shealth ordevelopmentthat causesa childtofailtothrive.
Neglect may occur during pregnancy as a result of maternal substance abuse. Once achildisborn,
neglectmayinvolveaparentorcarerfailingto: provideadequate food, clothing and shelter (including
exclusion from home or abandonment); protect a child fromphysicaland emotionalharmordanger;
ensure adequate supervision (including the use of inadequate care-givers); or ensure access to
appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a
child’sbasicemotionalneeds.

Domestic Abuse

Domestic abuse refers to any incident or pattern of incidents of controlling, coercive,
threatening behaviour, violence or abuse between those aged 16 or over who are, or have been,
intimatepartnersorfamilymembersregardlessofgenderorsexuality.Domesticabuse canencompass,
but is not limited to psychological, physical, sexual, financial and emotional abuse, and this policy
acknowledges particularly the risk posed to children and young people whoexperience orwitness
thesebehavioursintheirhomeorwiderfamilyenvironment.

Research indicates that when young people are vulnerable, for example then they have SEND, have
English as an additional language or when they experience abuse or neglect, or suffer physical or
emotional harm, they can find themselves at greater risk of such additional concerns as social
exclusion, exclusion from education, delinquency, and beingdrawninto gang or peer violence. As a
result, the principles of early intervention and long-term monitoring and supportunderpinthis
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policy,withaviewtoprotectingvulnerableyoung people from future risk and harm.

For a list of indicators of possible abuse, please refer to Appendix 1.

2.2 Keeping Children Safe in Education (September 2020) acknowledges the following as

specific safeguardingissues:

Child sexual exploitation: involves exploitative situations, contexts and
relationships where young people receive something (for example food,
accommodation,drugs,alcohol,gifts,moneyorinsomecasessimplyaffection)as aresult of
engaging in sexual activities. Sexual exploitation can take many forms ranging from the
seemingly ‘consensual’ relationship where sex is exchanged for affection or gifts, to
seriousorganisedcrimebygangsandgroups. Whatmarksout exploitationisanimbalance
of powerintherelationship. Theperpetratoralways holds some kind of power over the
victim which increases as the exploitative relationship develops. Sexual exploitation
involves varying degrees of coercion, intimidation or enticement, including unwanted
pressure from peers to have sex, sexual bullying including cyber-bullying and
grooming. However, it is also importanttorecognisethatsomeyoungpeoplewhoare
being sexually exploited donotexhibitanyexternalsignsofthisabuse. Itisessentialforall
adultsworking with childrento acknowledge such abuse.

Child on child sexual harassment and abuse: involves situations in which sexual
harassment or sexual assault occurs between children of any age and sex. Such abuse
mayoccurinpersonoronline,andcantakemanyforms,forexample,sexual touching, the
use of sexualised names, sexual jokes or taunting, the non- consensual sharing of
sexual images and videos. Professionals must be aware of the need to be alert to and
challenge any inappropriate behaviour of this nature as dismissing or tolerating such
behaviours risks normalising them, thereby fostering an environment in which
seriousharm mayresult.

Femalegenitalmutilation(FGM):professionalsinallagencies,andindividualsand groupsin
relevant communities, need to be alert to the possibility of a girl being at risk of FGM, or
already having suffered FGM. There is a range of potential indicators that a child or
young person may be at risk of FGM, which individually maynotindicateriskbutifthere
aretwoormoreindicators presentthiscould signalarisktothechildoryoungperson.
Victims of FGM are likelytocome from a community that is known to practise FGM.
Professionals should note that girls atriskofFGMmaynotyetbeawareofthepracticeor
that it may be conducted on them, so sensitivity should always be shown when
approaching the subject. Warningsignsthat FGM maybe abouttotake place, or may
havealreadytaken place,canbefoundonpages11-12 ofthe “Multi-Agency Practice
Guidelines: Female Genital Mutilation”. Staff should activate local safeguarding
procedures, usingexistingnationalandlocalprotocolsformulti-agencyliaisonwithpolice
and children’s socialcare.
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e Extremism: Section 26 of The Counter Terrorism and Security Act (March 2015) placesa
dutyonschoolsinEnglandand Walestopreventpeoplefrombeingdrawn into terrorism.
This duty applies to all schools, whether maintained or independent, and
organisations covered by the Early Years Foundation Stage framework. At Durham
Schoolfor GirlsDoha, we acknowledge theactanduseit asareferenceinldentifyingand
preventing extremism.

In accordance with the Act, Durham School for Girls Doha is committed to:

e sharing information and cooperating fully with child protection and law
enforcement agenciesin line with Qatari Policy.

e keepinguptodatewithnationalandlocaladvicetounderstandtherisks;

e ensuring that staff understand these risks through regular safeguarding training which
makes reference to the indicators and risk of readicalisation and cultural
understanding and Islamic law.

e maintainingthorough and appropriate records of concerns.
e screeningvisitingspeakersandoutside groupswho make use of schoolfacilities;

e sustainingrobustICTprotocolsthatfilter outextremist materialandrequiringall staff and
pupilstosignan Acceptable Use Policy that defines clear expectations regarding the use
of ICT.

In addition to the above, children at Durham School for Girls Doha are nurtured to become tolerant
andlaw-abidingcitizenswithastrongmoralcompass.Theyareencouraged,through Assemblies, PSHE
lessons, House Meetingsandtutortime, aswellascomponent partsof subject-specific schemes
of work, to consider different points of view, to analyse and challengetheirownbeliefs,andtobe
tolerantandrespectfulintheirinteractionswithothers, as well as adjust their behaviours in order to
reducerisks and build resilience, including to radicalisation, with particular attention to the safe use
of electronic equipmentand the internet.Ourpastoralstructureofprovidesaneffectiveframework
forgettingtoknowpupils verywellsuchthatconcernsaresharedandacteduponswiftly.Indealingwith
pastoralissues, including bullying, conflict and disagreement, children are encouraged to manage
their emotions and behaviour calmly and reflectively, and there is a strong focus on building and,
where necessary, restoring positive relationships. Within the House system, children are valued,
included and very visible, and changes in patterns of behaviour and unhealthy attitudes or
actions connected with but not limited to extremism are subject to early intervention.

Allstaffand volunteers are made awarethat pupilswhoareinvolvedin relationships, both withother
Durham School for Girls Doha pupils as well as other individuals from outside school, including
through social media, may have the potentialto experience abuseand unhealthy influences. Any
concernsshould beraised with one ofthe Designated Officers.
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2.4 People or agencies who may be involved include:

e TheDesignated Safeguarding Lead and HOP, HOS, HOA

e ThePrincipaland her PA

e TheChairof Governorsorthe Designated Safeguarding Governor;
e Sidra Child Advocacy Programme (S-CAP)

e British Embassy Child Protection Team.

3. Recruitment

3.1 Durham School for Girls Doha follows the BSO recommendations for the safer recruitment and
employment of staff who work with children. Allmembers of the teachingand non- teaching staff
atthe School, including part-time staff, temporary and supply staff, and visiting staff, such as musicians
and sports coaches, are subject to Safeguarding processes and recruitmentchecksbeforestarting
work.(WhereapplicablestaffhavePolicechecksfromthe UKviathelCPCandarelist99checked)Local
staffarepolicecheckedbothinQatarandif necessary from countries of origin. Police checks from
the country of origin are part of the VISAandRegistrationprocessofQatar. Allgovernors,volunteer
helpers,contractorsworking regularly during term-time, such as contract catering staff. Our policies
are reviewed by relevant staff annually and governors regularly. Further details of our recruitment
practices canbefoundinthe‘SaferRecruitmentPolicy’,availableontheSchoolwebsite.

4. Procedures

All staff and volunteers have a responsibility to take appropriate action in circumstances wherea
childisconsideredtobeinneedoratrisk.Normally, thisactionwillinvolvereporting the concerntothe
Designated Safeguarding lead or deputy, butif circumstances mean that thisisnot possible, adirect
referraltoFirstcontactmaybe madebyanyone.

4.1 A teacher who has a general concern about the welfare of a child must observe, record and
discussthisconcernwiththe Designated Safeguarding Lead.Inthe eventthatthisis impossible or
inappropriate (given the nature of concern), the Deputy Safeguarding Officer should be contacted
whowillgive advice onthe best course ofaction.

4.2 Inthe circumstances where there are clear indicators of child abuse, the teacher must observe,
record, and report. The report must be made promptly by the concerned teacherto the Designated
SafeguardinglLeadordeputy. Ifthereisariskofimmediateseriousharmtoa childanditisnotpossible
toreporttooneofthedesignated people, areferralshouldbe made to First Contact immediately,
and anyone may make such a referral. The principle is that any suspicions based on clear indicators
must be reported as above, and not shelved at the initiative of the concerned teacher in any
circumstances. The reporting teacher should be absolutely clear in his or her own mind that in no
circumstancesisithisorherresponsibility, orthe School’s, to investigate allegations or suspicions.

4.3 Amemberof staffsuspectingorhearingacomplaint ofabuse mustkeep asufficienthand- written

record of the conversation or concern. Staff should listen carefully to any disclosure orcomplaint, but
mustnotaskleadingquestions. Staffshould never promise confidentiality
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inthesecircumstances,andshouldinstead explainthatinformation mayneedtobeshared with other
individuals oragenciesinorder to protectthe child’s best interests. The written record of the concern
should be taken at the time of complaint and should include the date, time and place of the
conversation and the essence of what was said, identifying unambiguouslywhatwasdoneand
bywhomandinwhosepresence.Therecordshouldbe signed by the person makingitandshould use
names, not initials. The record must be kept securelyandhandedtotheDesignatedSafeguarding
Leadordeputyassoonaspossible.

4.4 Preserving evidence: All evidence (for example, scribbled notes, mobile phones containing text
messages, clothing,and computers), mustbesafeguardedandpreserved.

4.5 Missingchild procedures:Allstaffareinformed oftheseparate proceduretobeusedfor searching
for, and if necessary, reporting, any pupil missing from School. The procedure includes the
requirement to record any incident, the action taken and the reasons given by the pupil for being
missing.PleaseseetheSchool’sseparateprocedure, ‘SearchforaMissing Pupil’, for further details.

4.6 Referralto Outside Agencies

4.6.1 Onbeingnotified ofacomplaintorsuspicion ofabuse, theactiontobetakenbythe
Designated Safeguarding Lead will take into account:

e thenatureandseriousnessofthesuspicionorcomplaint. Acomplaintinvolvinga serious
criminaloffencewillalwaysbereferredtoFirstContactorthepolice;

e thechild'swishes orfeelings and reputation

e dutiesof confidentiality, so far asapplicable.

4.6.2 If there is room for doubt as to whether a referral should be made, the Designated
Safeguarding Lead will consult with the Principal and Chair of the Board, as appropriate. However,
assoonassufficientconcernexiststhatachildmaybeatriskofsignificantharm,a referralwillbe made
withoutdelay(andinanyeventwithin 24 hours).

4.6.3 The Designated Safeguarding Lead will ensure that the child is kept up-to-date with
appropriate informationrelating to the referral.

4.6.4 Wherereferralsaremade, theDesignatedSafeguardingleadwillnotifythegovernorfor
safeguarding.

4.6.5 Inthecaseofseriousharm,thePolicewillbeinformedfromtheoutset.Ifallparties agree that
no clear case has been revealed, the Designated Safeguarding officersshould ensurethatawatching
briefismaintainedtomonitorthechild’swelfare.SidraChildAdvocacy Programme can be contacted
forbothadvisoryand emergencycontact.

4.7 Parental Contact

Inthe caseofasafeguardingconcernaboutachild,anycontactbetweentheSchooland parentsor
guardianswillbe madethroughtheDesignated SafeguardingLead. Whilethe
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Schoolwill seekthe consent of parents orguardiansto make areferralwhenachildisdeemed tobein
need, the School is not required to obtain parental permission for a safeguarding referral to be
made. The bestinterests of the child will be considered carefully, and, where appropriate,theadvice
ofotheragencieswillbesought,beforesuchcontactismade.

4.8 Allegations against Staff and Volunteers

4.9.1 Where an allegation is made against a member of staff or volunteer working on behalf of the
School, thenthemattershould beoverseenbythe Designated Safeguarding Lead who will seek advice
of the school Principal. They will also notify the Principal and Chair of the Board of Governors as soon
as possible of the situation. Where the allegation is against the DesignatedSafeguardinglLead,then
themattershouldbeoverseenbythePrincipal,whowill followthenormalproceduresasdefinedinthis
policy. Inthe case of an allegation against the Principal then the matter should be overseen by the
Designated Safeguarding Lead who will notifytheChairoftheBoardofGovernorswithoutnotifyingthe
Principal,andwhowillfollow the normal procedures as defined in this policy.

If, following an allegation and/or investigation, there is reason to believe that a member of staff or
volunteer is unsuitable to work with children, or if a member of staff has been dismissed, the
Designated Safeguarding Lead will make the appropriate referralstothe Disclosure and Barring
Serviceandtotherelevant Qatariauthorities.

4.9.2 Where allegations are made, the School implements its ‘Whistle-blowing Policy’ for the
protection of those making allegations. All staff are required to report to a member of the Senior
Leadership Team,anyconcernorallegationsaboutSchool practices. Thiscanbedone without fear of
repercussion or disciplinary action provided thatitis done ingood faith and in line with the School’s
Whistle-blowing Policy.

4.9 AllegationsInvolving Abuse by One or More Pupilsagainst Another Pupil

4.10.1 Where allegations involve pupils, then the matter should be overseen by the
Designated Safeguarding Lead and the appropriate member of the pastoral staff, who will follow the
normal procedures as defined in this policy.

4.10.2 Apupil againstwhom an allegation of abuse has been made may be suspended from the
Schoolduringtheinvestigationandthe School’s policy on behaviour, disciplineand sanctionswill
apply.Anyincidentofbullyingwillbetreatedasasafeguardingconcernwhen thereisreasonable cause
tosuspectthatapupilissuffering, orislikely to suffer significant harm.

4.10.3 TheSchoolwilltakeadvicefromtheBoardontheinvestigationofsuchallegationsand willtakeall
appropriateactiontoensurethesafetyandwelfareofallpupilsinvolvedincluding
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the pupil or pupilsaccused of abuse. If itisnecessary for a pupilto beinterviewed by the policein
relation to allegations of abuse, the School will ensure that, subject to advice from the appropriate
authority, parents are informed as soon as possible and that the pupil is supported during the
interview by anappropriate adult.

Cultural understanding is fundamental in always speaking to parents and an Arabic speaker.
must be present to ensure language transparency. At times cultural differences may clash
with policy procedures and it is the welfare of the child that will lead the final decision.

5. Confidentiality

5.1 All parties involved in a potential safeguarding issue must recognise the primary
importance of maintaining discretion and confidentiality at all stages. However, all staff should
understand thatthey maynot promise confidentialitytoapupil.

Reputation is key in Qatari culture and a all times, family, personal and school reputation
needs to be protected.

5.2 However, staff should recognise thatdealingwith a case of actual or suspected child abuse can be
harrowingandthatthey,asateacherornon-teachingmember of staff, mayneedthe supportandhelp
of othersin coping with the involvement. Staff should not feel that thisisa burdentheyhavetocarry
alone. Further help should be sought if required from someone who can be relied upon to be
circumspect. Staff indicated in this statement will be able to help.

5.3 Allrecordsof disclosure should be hand-written, dated and signed on the day and endorsed
by the Designated Safeguarding Lead.

5.4 Fles related to safeguarding must never be stored in the child’s education file but should be
stored separatelyandsecurely;theseinclude policereports, childprotection notes, medicalnotes and
Social Work reports. The Principal and Designated Safeguarding officers should know where such
reports are stored. CPOMS will be used for electronic storage.

6. Training

6.1 The Designated Safeguarding Lead and her deputies undertake biennial safeguarding training
to ensure they are up to date with policy and procedures. Training can be done in English or Arabic
whereappropriate. Annualtrainingrecordsareheld withthe Safeguarding Lead.

6.2 Toensuresaferrecruitment practices arefollowed inthe appointment of new stafftothe School,
thereareanumber of staff who have completed certified coursesin saferrecruitment procedures. All
teachingstaff willcomplete the Educate International Child Protection Course recommended by COBIS.

6.3 The Designated Safeguarding Lead and her deputies ensure that all new staff and governors
totheSchoolundertakeinitial safeguardingtraining, whichincludes theissuing of Keeping Children
Safein EducationPart1toallnewstaff,onarrivalaswellasarrangingand delivering whole-school
trainingevery year. Online National Safety is used as a training tool
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6.4 Detailed guidance is given to staff through the Staff and Volunteer Code of Conduct to ensure
thattheirbehaviourandactionsdonotplace pupilsorthemselvesatriskof harmor allegationsofharm
toapupil. Thisguidanceiscontainedinthe StaffHandbook.The
School’spolicyonphysicalrestraintisincludedontheSchoolwebsiteintheBehaviourPolicy.

6.5 Senior pupils who have been given posts of responsibility around the School, for example House
and School monitors, receive safeguarding training, with a focus on the appropriate action that
should be taken if theyreceive disclosures or have concerns about afellow pupil, regularly following
appointmentfromthe Designated Safeguarding Lead.

7. Conclusion

Staff are asked torecognise thatthis policyis designed above all to protect the interests of thechild, to
supportstaffandtoensurethatrequiredactionistakenasquicklyaspossible.

Assuch,thepolicymustbefollowedwithoutexceptionbyallstaffwhomaybecomeinvolved with a
safeguardingissue.

Due to the current situation with COVID 19, DSGD has also established guidelines for safety
for online learning related to camera and settings. These can be found in the online
procedures.

Contact Details of Agencies

Sidra Child Advocacy Programme — Tel 40037227 Sidra Medical
Child Helpline — Tel 40037227

Appendix 1: Indicators of Possible Abuse
1. Some indicators of possible Physical Abuse

¢ Lackofadequate or consistent explanation.

¢ Reluctanceofchildtoundressincertainsituations,e.g.school.
¢ Bruises andscratchestoface.

¢ Bruisingtothe eyes.

¢ Fingertip bruising.

¢ Linearorshaped bruises.

e Tornfrenulum.
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* Finger orhand marksonany part ofthe body.

¢ Bite marks or pinch marks.

¢ Cigarette burns.

¢ Linearorshaped burns.

e Ligature marks.

¢ Burns andscalds.

¢ Headinjury.

¢ Poisoning.

¢ Untreated injuries.

* Delayseeking professional advice fortreatment.

2. Some indicators of possible Neglect

¢ Unkempt appearance.

¢ Poor personalhygiene.

¢ Poor skincondition.

¢ Notablechangeingrowth/weightpercentileswithoutadequateexplanation.
¢ Ingestion of harmful substances.

¢ Dry sparsehair.

» Swelling of hands and feet (red and cold).
e Emaciation.

¢ Lowself-esteem.

¢ Frequentlateness/non-attendanceatschool.
¢ Destructive tendencies.

¢ Rocking, hairtwisting, thumb sucking.

¢ Chronic runningway.

¢ Compulsive stealing.

« Scavengingforfoodand/orclothes.

e Persistent hunger.

¢ Constanttiredness.

¢ Untreated medicalproblems.

* No socialrelationship.

e Lack ofsupervision.

¢ Withdrawn or attention seeking.

3. Some indicators of possible Emotional Abuse including emotional harmin
situations of Honour-Based Violence and Forced Marriage

¢ Physical, mentaloremotionaldevelopmental delay.

¢ Emotional disturbance.

¢ Speechdisorder.

¢ Enuresis/encopresis (bed-wetting or soiling)

¢ Excessive fear of new situations.

e Excessive separationanxiety.

* Inappropriate emotional responsestostressful situations.
¢ Extremeanxiety about parentsbeing contacted.
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¢ Overreaction tomistakes.

¢ Rocking, hairtwistingand thumb sucking.
¢ Compulsive stealing.

¢ Extremes of passivity or aggression.
¢ Chronic runningaway.

¢ Punishment which seems excessive.
o Self-mutilation.

¢ Drug solventmisuse.

¢ Depression.

e Eatingdisorder.

¢ Suicidaltendencies.

¢ Lowself-esteem.

4. Some indicators of possible Sexual Abuse including sexual exploitation

* There may be no physical signs.

¢ Allegation—alwaystreat whatthe child saysseriously.

* Sorenessorbleedingorinjurytooraroundgenitaloranalareas.
¢ Vaginal discharge —vaginal warts.

¢ Enuresis(bedwetting)—particularlywhen previously dry.
¢ Encopresis (soiling).

¢ Sexual transmittedinfections.

¢ Psychosomaticsymptoms, e.g. persistentheadaches.

e Pregnancy.

¢ Gender identitydifficulties.

¢ Withdrawnand unhappyorinsecureand “clingy”.

¢ Promiscuity.

» Affection seeking.

¢ Change of academic performance.

¢ Sleep disturbance —nightmares/insomnia.

¢ Sexualised behaviour.

* Inappropriate/explicit sexual knowledge/behaviourforage.
¢ Inappropriate masturbation.

¢ Exhibitionism, voyeurism.

¢ Runningaway.

¢ Obsessive washing.

* Fearofaparticular person/place.

¢ Poor concentration.

¢ Low self-esteem.

 Eatingdisorder.

¢ Attempted suicide/self-mutilation.

¢ Alcohol, drugand solvent misuse.

¢ Unexplained large sums of money/gifts.

¢ Sexually explicitdrawings.
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